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April 2021 

 
This Q&A is intended to help employers answer questions that they receive about 
Universities UK’s (UUK) consultation on the 2020 USS valuation. If there are any 
other matters or questions that you would like answered or further information, 
please email pensions@universitiesuk.ac.uk. 
 

 
1. Why is UUK consulting on changing the scheme when it has expressed 

concern at the figures put forward by the USS Trustee?  
 

2. Do employers have confidence in the USS Trustee? 
 

3. Do employers have the ability to change the governance of USS? 
 

4. Why did the USS Trustee not delay the valuation as the timing of March 2020 
coincided with a particularly difficult economic time? 

 

5. Are you calling for a delay to the scheduled October 2021 contribution 
increases? 

 

6. Has the USS Trustee changed the valuation methodology? 
 

7. Will you ask the Joint Expert Panel (JEP) to look at the issues of disagreement, 
and do you think they would find a scheme deficit? 

 

8. Do you think the JEP would find a scheme deficit? 
 

9. Why is the USS Trustee asking for extra covenant support measures? 
 

10. Why is the USS Trustee not satisfied with the alternative covenant support 
measures previously illustrated by UUK? 

 

11. Why can’t current benefits be offered for current contribution levels? Can we 
not just keep the status quo? 

 

12. Why can’t employers just pay higher contributions to retain current benefits? 
 

13. Employers need to show higher education staff that their commitment to USS 
is serious by working with UCU and USS on covenant support measures 

 

14. Could employers pledge contingent assets to support a stronger covenant? 
 

15. Universities UK now needs to step up the pressure on USS to change its 
approach 

 

16. Do the projected increases in the pricing of current benefits take account of 
any further decline in the drop-out rate? 

 

17. Do the latest figures from USS take account of the increased mortality rate 
since March last year caused by the pandemic? 

 

18. How will future contributions be split between employers and scheme 
members? 

 

19. Why are universities in the TPS scheme paying in more than employers in 
USS? 

 

20. Is there a risk of the USS scheme running out of money? 
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21. Is it likely that many more scheme members may turn their backs on the 
scheme at the prospect of even higher contribution levels?  

 

22. What do you say about claims that a pessimistic view of investment returns by 
USS is unduly affecting the valuation? 

 

23. Do you agree that the current USS scheme promotes inequality between 
different generations of staff? 
 

24. How will UUK assess and weight the responses to this consultation? 
 

25. What are the next steps with the valuation? 
 

 

 
 

 

https://www.uss.co.uk/-/media/project/ussmainsite/files/about-us/valuations_yearly/2020-valuation/letter-dkb-to-uuk-290321.pdf?rev=78d1937ad7424203809a6615666fb83b&hash=6A9F32981B566F80F38D3060C4E4885F
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https://www.uss.co.uk/news-and-views/latest-news/2021/03/03032021_uss-pension-contributions-will-need-to-rise-sharply
https://www.uss.co.uk/news-and-views/latest-news/2021/03/03032021_uss-pension-contributions-will-need-to-rise-sharply
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https://www.ussemployers.org.uk/news/employers-request-review-2020-valuation-approach
https://www.ussemployers.org.uk/news/employers-request-review-2020-valuation-approach
https://www.ussemployers.org.uk/news/employers-respond-uss-trustees-2020-valuation-technical-provisions-consultation
https://www.ussemployers.org.uk/news/employers-respond-uss-trustees-2020-valuation-technical-provisions-consultation
https://www.uss.co.uk/news-and-views/latest-news/2021/03/03032021_uss-pension-contributions-will-need-to-rise-sharply
https://www.uss.co.uk/news-and-views/latest-news/2021/03/03032021_uss-pension-contributions-will-need-to-rise-sharply
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https://www.uss.co.uk/news-and-views/latest-news/2021/03/03032021_uss-pension-contributions-will-need-to-rise-sharply
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https://www.uss.co.uk/news-and-views/views-from-uss/2021/02/03012021_the-difference-between-our-expected-investment-returns-and-our-prudent-assumptions
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